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YALSA Board of Directors 

ALA Annual Meeting, Washington, DC 

June 20 – 25, 2019 

 

Topic:   Accepted Language/Terms Update 

 

Background: YALSA periodically reviews its Accepted Language/Terms to make 

sure they are current and in alignment with YALSA’s current 

direction. This year the Research Committee undertook an evaluation 

of these terms. This document is brought by Kim Becnel on behalf of 

the Research Committee.  

 

Action Required:  Discussion 

 
Overview of the Issue 

The YALSA Research Committee would like to offer some suggestions for revision to the 

following document: Accepted Language/Terms (excerpted from “YALSA Toolkit Creation 

Guide”, retrieved from http://www.ala.org/search-results?as_q=accepted%20language) 

 

Financial Implications 

Minimal staff time  

 

Evaluation/Measuring Impact 

No evaluation required 

 

Alignment to Equity, Diversity and Inclusion Goals 

The committee feels that the suggested revisions would support inclusivity and diversity efforts 

by encouraging use of the most appropriate and respectful language and terminology.  

 

Suggestions for revision  

1) Edits for the following bullet point: 

When talking about individuals aged 12 – 18, use the term teen or adolescent. When 

talking about individuals ages birth to 18, use the term teen or adolescent. When talking 

about individuals ages birth – 11, use the term children. 

Suggestion: This language (teen or adolescent) doesn’t work for all who are technically 

teenagers. The group suggests the terms “young adult” or “emerging adult” are more 

appropriate and inclusive.  

 

2) Suggestions for adding to the document: 

• Avoid terms like: vulnerable, at-risk, resilient, marginalized, empower. Use language that 

is respectful of each young person’s experiences -  not portraying them as victims or 

powerless. Ask yourself: Whose margins are you referring to? Why are they at-risk? Why 

do they need to be resilient? What are the barriers for them in using their own power? 
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• Use person first language as much as possible or as appropriate. For example, “persons 

experiencing homelessness” rather than “the homeless.”  

• When making general comments, use “their” rather than “he/she” and “theirs” rather than 

“his/hers.” This kind of inclusive language ensures all are included. 

• When referring to a specific person, confirm their pronoun. 

• Rather than “you guys,” use terms like “you folks” or “you all” or other terms that don’t 

assume the gender binary. Avoid using “man!” or “boy!” as an expression (e.g., boy, that 

was difficult!). Instead use non-gendered language (e.g., Wow, that was difficult!). 

• Rather than using terms like “crazy”, “nuts”, “batty” or “insane” (e.g., “that’s insane!” or 

“it’s driving me crazy!”), say “that’s amazing!” or “it’s been really challenging” or 

similar expressions that don’t relate to mental health.  

  

Suggested Board Action 

The YALSA Board moves to thank the Research Committee for their work and adopts the 

changes suggested. 

 

The YALSA Board moves to direct the Executive Director to work with staff to put the changes 

on the website and promote the changes by July 15, 2019.  

  

 


