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ALA COMMITTEE REPORT

Committee Name:
Conference Year:

Committee Chair:
Staff Liaison:

ALA Committee on Diversity
2026 — 2027

Nichelle Hayes

Kevin D. Strowder

Committee Members: Nichelle Hays, Aimee Adams, Maria Barca, Emily Bergman, Emma De Vera, Viridiana Ghanim-
Canales, Linda Jones, Princess Zuri McCann, Camille McCutcheon, Donald Michael, Jr., Zack North, Wilsinia C. Ocasio,
Theresa E. Rodriguez, Patience Nicole Shaw, Sam Woolhiser

Date of meeting(s) | Meeting format (in-person or | Number of members Guest Presenters,
virtual) present Speakers

9/25/2025 Virtual 8 Richard Ashby

10/23/2025 Virtual 12 N/A

12/18/2025 Virtual 10 N/A

1/15/2026 Virtual 9 N/A

2/19/2026 Virtual 6 N/A

3/19/2026 Virtual 10 Dr. Love

4/23/2026 Virtual 8 N/A

5/21/2026 Virtual 9 N/A

Committee Charge:

To provide a forum to research, monitor, discuss, and address national diversity issues and trends. To analyze and
address the impact of diversity issues and trend on the profession, and the relevance and effectiveness of library
leadership, library organizations and library services to an increasingly diverse society. To provide to council and ALA
membership information, needed for the establishment of ALA policies, actions and initiatives related to national
diversity issues and trends. To encourage and facilitate diversity in ALA membership and the recruitment and
retention of a diverse workforce in the profession as a whole. To encourage and facilitate diversity in ALA leadership
and leadership development. To facilitate a broad awareness of how and why diversity is unequivocally linked to all
ALA areas of concern such as intellectual freedom, education and continual learning, literary and equity of access. To
work collaboratively with the ALA president, ALA council, ALA divisions, ALA offices and units, ALA round tables, ALA
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committees, and ALA affiliates. To serve in an advisory capacity to the director of the office for diversity to (1)
support the role of the office for diversity as the clearinghouse for ALA's diversity resources, contacts, and
information exchange, (2) monitor the implementation, progress and ongoing evaluation of ALA national diversity
initiatives and programs, and (3) plan, support and encourage conference programs, activities and special events.

Objectives of the committee for this conference year, including any planned activities:

For this service year, the committee established three foundational objectives aimed at driving measurable progress
within the association.

- First, the committee sought to highlight key institutional partners who are already championing equity
initiatives, ensuring that collaborative efforts are amplified across the network.

- Second, a comprehensive effort was made to assess the urgent needs of the field, identifying specific
challenges that library professionals face regarding representation and workplace safety.

- Finally, the committee focused on leveraging critical support for the newly created ALA Privatization Working
Group, which is scheduled to officially launch and get off the ground within the next month to address the
systemic outsourcing of library services.

Looking ahead to the summer, the committee is preparing for a major presentation at the ALA Annual Conference to
highlight the newly drafted Library Workers Bill of Rights. This vital document, which outlines essential protections
and equitable standards for library staff, will formally go in front of the ALA Council and the Executive Board for
review. To sustain this momentum beyond the conference, the group will also soon establish consistent, routine
check-ins with other DEI groups across the ALA. This structured communication will align ongoing projects, prevent
duplicated efforts, and create a unified front for equity across the entire association.

Describe interactions with other units within ALA:

Council Structural Recommendations & Leadership Adjustments

In alighment with recent governance updates, the committee is actively adopting a new organizational structure
based on the ALA Council recommendations. This transition significantly expands our scope and integrates vital
specialized advocates into our framework through the onboarding of new subgroups:

- Spectrum Advisory Committee: Joining as a subgroup to strengthen support, mentorship, and recruitment for
BIPOC library professionals.

- Services to Refugees, Immigrants, and Displaced Persons (SRIDP): Integrating as a subgroup to advance equity
and access for displaced and immigrant communities.

- Committee on the Status of Women in Librarianship (COSWL): Onboarding as a subgroup to address gender
equity, leadership representation, and workplace rights.

Given these extensive new expectations and the expanded administrative workload of managing multiple distinct
subgroups, the incoming leadership faces a significantly altered governance landscape. To effectively manage this
increased responsibility, the new chair may consider adopting a co-chair approach. Moving to a shared leadership
model would allow the committee to balance the heightened oversight demands, distribute operational management
equitably, and ensure each newly integrated subgroup receives dedicated strategic guidance.

Synthesis of activities (summarize discussions, decision(s) or motion(s) reached, and note follow-up action(s)
required:
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Despite steady operational progress, the committee faced significant structural pushbacks regarding its advocacy
efforts. The committee officially called on the ALA Executive Board to permit the development of an external-facing
narrative or report to publicly address ongoing equity challenges in the profession.

If unable to achieve desired committee outcomes, what hampered the ability to achieve stated goals (lack of
resources, member participation, communication issues, procedural delays, etc.?)

The ALA Executive Board denied this request, citing the highly volatile and polarized external climate surrounding DEI
initiatives. While this decision limited the committee's public-facing outreach, it underscored the political
complexities currently impacting equity work and highlighted the critical need for continued internal resilience and
strategy.

Priorities/recommendations for the upcoming year:

The committee has begun reviewing and updating critical areas of the ALA Policy Manual that directly reference
diversity, equity, and inclusion, ensuring that institutional policy matches modern standards.

Other comments/information you believe will help the Association in its work:

Submitted by: Nichelle Hayes Date Submitted: Monday, June 1, 2026
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COMMITTEE ANNUAL REPORT

Committee Name: Services to Refugees, Immigrants, and Displaced Persons

Conference Year: 2026

Committee Chair: Derek Wilmott Montoya and Lonna Vines

Staff Liaison: Hillary Pearson

Committee Members: Lonna Vines, Derek Wilmott Montoya, Anush Balayan, Natalia M. Devlin, Felicia Di
Salvo, Viridiana Ghanim-Canales, Jamie Fujiko Kurumaji, Peggy I. Nzomo, Hayley Park, and Celina A. Tirona

Date of meeting(s) | Meeting format (in-person or | Number of members Guest Presenters,
virtual) present Speakers
8/8/2025 Virtual 4
9/12/2025 Virtual 8
10/10/2025 Virtual 7
11/14/2025 Virtual 6
1/9/2026 Virtual 6
2/20/2026 Virtual 7
3/13/2026 Virtual 8
4/10/2026 Virtual 6
5/8/2026 Virtual 6

Committee Charge: The Services to Refugees, Immigrants, and Displaced Persons (SRIDP) Sub-Committee of
the ODLOS Advisory Committee supports and promotes ALA, libraries and communities to ensure that
libraries provide the best possible services to support refugees, immigrants and displaced persons.
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Objectives of the committee for this conference year, including any planned activities:

Finalizing and releasing the Anti-Immigrant Incident Tracking Form
Testing features (e.g., adding timestamps to confirmations)
Reviewing and providing feedback on the interview questionnaire, in collaboration with the Libraries, Integration,
and New Americans (LINA) Project
Determining where the form will be hosted and how it will be shared
Promoting the form and identifying partner organizations (e.g., REFORMA)
Continuing collaborations with Welcoming America and promoting Welcoming Week in libraries
o Submitted a posting of Welcoming Week in the Sept 18 edition of the ALA Member Newsletter
o Welcoming Week announcement added to the American Libraries Magazine “Latest Library Link”
page. Home | American Libraries Magazine
o Added the announcement to the PLA Blog: ALA Partners with Welcoming America to Celebrate
Welcoming Week 2025
o ALA Logo listed on the WA website as a partner organization

Describe interactions with other units within ALA:

Contacted and worked with Eric Stroshane and Betsy Gomez (OIF) in sharing collected data from the ALA banned
books form. This information guided the committee in developing the Anti-Immigrant Incident Tracking Form
and the interview questionnaire.

Synthesis of activities (summarize discussions, decision(s) or motion(s) reached, and note follow-up
action(s) required:

e Summary of discussions and key decisions made in 2025/2026

o Anti-Immigrant Incident Reporting / Tracking Form
= (Central, ongoing project across all meetings
= Purpose: document and analyze anti-immigrant incidents in libraries, aligned with ALA values

and the Library Bill of Rights

= Storage and data governance (ALA-hosted; confidentiality emphasized)
= |ntegration with related efforts (OIF data and the LINA Project)
= Promotion strategy and partnerships to announce and support the initiative

o ALA Conference Planning
= Support member presentation at Conference: From Commitment to Action: How Libraries

Support Immigrants, Refugees, and Newcomers

= SRIDP Co-Chair Session: Anti-Immigrant Incident Reporting Form: A Project of the SRIDP

o Leadership and Membership
= Named FY27 co-chairs (Lonna Vines and Hayley Park)
=  Confirmed continuing members and identified vacancies to fill

o Partnerships and Outreach
= Confirmed sessions and programming topics for the ALA conference
=  Welcoming America partnership to promote Welcoming Week and programming in libraries
= Exploration of additional partnerships
= Continued emphasis on partnerships and national visibility

If unable to achieve desired committee outcomes, what hampered the ability to achieve stated goals (lack
of resources, member participation, communication issues, procedural delays, etc.?):


https://americanlibrariesmagazine.org/
https://publiclibrariesonline.org/2025/09/ala-partners-with-welcoming-america-to-celebrate-welcoming-week-2025/
https://publiclibrariesonline.org/2025/09/ala-partners-with-welcoming-america-to-celebrate-welcoming-week-2025/
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Priorities/recommendations for the upcoming year:

e Follow-Up Actions
o Short-Term
=  Promote and disseminate form
e Identify hosting locations beyond SRIDP page
e Secure partner organizations

= Recruit and appoint two additional members
o Long-Term

= Data and research
e Analyze incident data (LINA Project involvement)
e Produce reports and trends for advocacy and awareness
o Partnerships and advocacy
= Strengthen collaboration with ALA units and external partners
= Expand national visibility and impact of SRIDP initiatives
o Programming and outreach
= Continue developing resources for libraries serving immigrant communities
= Maintain contributions to the “Libraries Respond” and related platforms

Other comments/information you believe will help the Association in its work:

e The SRIDP shifted from project development and internal coordination (Fall 2025) to implementation,
dissemination, and institutionalization (Spring 2026), with the reporting form serving as an anchor initiative
and catalyst for broader organizational growth and advocacy work. The SRIDP is committed to the primary
purpose to “support and promote ALA, libraries and communities to ensure that libraries provide the best
possible services to support refugees, immigrants and displaced persons.”

Submitted by: Derek Wilmott Montoya and Lonna Vines Date Submitted: June 5, 2026


https://www.ala.org/advocacy/advocacy/diversity/libraries-respond-immigrants-refugees-and-asylum-seekers
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