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ALA Policy A.4.2.4 requires the Executive Board or its delegates to report to the Council on the status of 
implementation of motions and resolutions passed by the Council during the preceding year.   The report shall 
be entered in the Council minutes. 
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REPORT ON THE IMPLEMENTATION OF THE 2025 LLX ALA-APA-COUNCIL ACTIONS 
 
DOCUMENT NUMBER/TITLE OF DOCUMENT:  ALA-APA CD#7 (ACTION 1) THE 
ESTABLISHMENT OF THE NEW LIBRARY MANAGEMENT STAFF CERTIFICATION PROGRAM 

Implementation Action:  The ALA Council APPROVED the establishment of the new Library 
Management Staff Certification Program. 

Response: This certification program will consist of completely self-paced learning. We have 
already begun the process of working with subject matter experts to create the course materials and 
currently have agreements with several instructors, with more soon to come. Once the course 
materials are developed, we will finalize them and place them on our eLearning site. Our marketing 
materials and final preparations will then be put in place for the program to launch.    
 
DOCUMENT NUMBER/TITLE OF DOCUMENT:  ALA-APA CD#7 (ACTION 2) THE 
ESTABLISHMENT OF THE NEW LIBRARY SUPPORT STAFF CERTIFICATION PROGRAM 

Implementation Action:  The ALA Council APPROVED the establishment of the new Library 
Support Staff Certification Program. 

Response: This certification program will consist of completely self-paced learning. We have 
already begun the process of working with subject matter experts to create the course materials and 
currently have agreements with several instructors, with more soon to come. Once the course 
materials are developed, we will finalize them and place them on our eLearning site. Our marketing 
materials and final preparations will then be put in place for the program to launch.    
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REPORT ON THE IMPLEMENTATION OF THE 2025 LLX ALA COUNCIL ACTIONS 
 

 
DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#11, CANDIDATES FOR THE 2025-2028 
ALA EXECUTIVE BOARD 

Implementation Action 1: The ALA Council APPROVED the following candidates for the 2025-
2028 the ALA Executive Board as follows:  

At-Large Candidates:   Bradley Kuykendall, Floating Branch Manager, Dayton Metro Library, 
Dayton, OH; Tatanisha Tiki Love, School Library/Media Specialist Southwest Academy, Baltimore, 
MD. Round Table Candidates:   Shanna Hollich, Learning & Training Manager, Creative Commons, 
Gettysburg, PA; Janice Moore Newsum, Chair Coretta Scott King Book Awards Round Table, 
Houston, TX.  Chapter Candidates: Caroline Akervik, Library Media Coordinator, Eau Claire Area 
School District, Eau Claire, WI; Ziba Perez, Young Adult Librarian III, Van Nuys Library, Van Nuys, 
CA. American Association of School Librarians Candidates:  K.C. Boyd, School Librarian 
Jefferson Middle School Academy, District of Columbia Public Schools, Washington, D.C; Elizabeth 
Burns, Associate Professor and Library Program Director Old Dominion University, Norfolk, VA  

Response: Candidates selected: At-Large Candidate: Tatanisha Tiki Love, School Library/Media 
Specialist Southwest Academy, Baltimore, MD; Round Table Candidate: Janice Moore Newsum, 
Chair Coretta Scott King Book Awards Round Table, Houston, TX; Chapter Candidate: Ziba Perez, 
Young Adult Librarian III, Van Nuys Library, Van Nuys, CA; American Association of School 
Librarians Candidate: K.C. Boyd, School Librarian Jefferson Middle School Academy, District of 
Columbia Public Schools, Washington, D.C 
 
DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#34, ALA CORPORATE SPONSORSHIP 
GUIDELINES TO BE INSERTED INTO ALA’S POLICY MANUAL SECTION A 

Implementation Action: The ALA Council APPROVED the insertion of the ALA Corporate 
Sponsorship Guidelines into ALA’s Policy Manual A.   

Response: References to the ALA Corporate Sponsorship Guidelines are included in the ALA Policy 
Manual Revision and lives on the ALA website.  
https://www.ala.org/support/ala-corporate-sponsorship-guidelines 
 
 

 

 

 

 

 

https://www.ala.org/support/ala-corporate-sponsorship-guidelines
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DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#48 RESOLUTION ON THE ALA 
EXECUTIVE BOARD COMPOSITION 

Implementation Action: The ALA Council ADOPTED the Resolution on the ALA Executive Board 
Composition 

Article V, Section 1 of the ALA Bylaws, Executive Board Composition, be revised to return to its 
previous language: The Executive Board of the American Library Association shall consist of thirteen 
(13) members including: the four (4) officers of the Association, the immediate past president, and 
eight (8) councilors elected by Council to three-year (3-year) terms. 
 
Response: The following Bylaw amendments were approved by the ALA Membership on the 2025 
Spring Election.  

DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#19, INTELLECTUAL FREEDOM 
COMMITTEE 

Implementation Action (1): The ALA Council APPROVED, ALA CD#19, the “Prisoners’ Right to 
Read:  An Interpretation of the Library Bill of Rights” 

The American Library Association strongly believes in protecting intellectual freedom for all, 
regardless of age or location. This includes people held in:  

• Jails 

• Prisons 

• Detention centers  

• Juvenile facilities 

• Immigration centers  

• Prison work camps  

• Segregated units within any facility  

• Any other type of facility—whether public or private.  

 

As Supreme Court Justice Thurgood Marshall once wrote: 

When the prison gates slam behind an inmate, he does not lose his human quality; his mind does 
not become closed to ideas; his intellect does not cease to feed on a free and open interchange of 
opinions; his yearning for self-respect does not end; nor is his quest for self-realization concluded. If 
anything, the needs for identity and self-respect are more compelling in the dehumanizing prison 
environment.1 

In a democracy, everyone needs open access to various kinds of information:  

https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread#Notes
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• social 

• political 

• legal 

• economic 

• cultural 

• scientific 

• religious 

Having access to the same information as those outside of a carceral facility is essential to a 
successful transition to freedom. Learning to thrive in a free society requires access to a wide range 
of knowledge. Suppression of ideas does not prepare incarcerated people of any age for life in a free 
society. Even those who will never leave prison require access to books and information in any 
format, so that they may have a window into the world.  

Just because material contains unpopular views or is considered offensive doesn't mean it should 
be censored. Censorship is when authorities decide to block certain ideas or viewpoints. Unlike 
censorship, selection is a process of inclusion. It's about seeking out a diverse range of ideas in any 
format. The carceral library collection, like all library collections, should reflect the needs of its 
community. 

Carceral libraries and their staff may be required to prohibit materials that promote illegal acts or 
harm. These restrictions are because of the following:  

• Federal, state, or local laws  

• Administrative rules  

• Court decisions 

Staff should only restrict items posing a real and imminent risk to safety and security. These limiting 
factors may reduce available materials. However, following the Library Bill of Rights and its 
interpretations can help minimize the impact. 

Use these principles to serve people who are incarcerated or detained. They apply to everyone, 
regardless of their citizenship status or if they've been convicted of a crime. 

• Collection Management: Libraries should follow a written policy for how to maintain their 
collections. Library workers and carceral administrators should agree on the policy. The 
policy should align with the Library Bill of Rights and its interpretations. 

• Challenges Procedures: If someone challenges a library item, the library should have 
written procedures to follow. This includes a policy that explains what makes an item 
unacceptable.3 

https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread#Notes
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• Materials Selection: Library workers should select materials based on the people they 
serve. This means choosing items that reflect their backgrounds, information needs, 
interests, and diverse cultural values.  

• Acquisition Independence: Library workers should be able to acquire materials that meet 
written selection criteria. Carceral agency review should not be required during acquisition. 
Material selection should not be limited to a pre-approved list of materials or vendors. 

• Language Diversity: Library workers should provide materials to meet the information needs 
of people who read in languages other than English. 

• Findability: Library workers should have enough support to make it easy for people to find 
library resources. 

• Age: Incarcerated children and youth should have access to a wide range of fiction and 
nonfiction. Age is not a sufficient reason for censorship.4 

• Disability Access: Equitable access to information should be provided for people with 
disabilities.5 

• Non-traditional Bindings: Libraries should avoid banning materials with non-traditional 
bindings. The exception would be if they pose real and imminent risk to safety and security. 

• Sexual Content: Material with sexual content should not be banned unless it violates state 
or federal law. 

• Digital literacy: Digital literacy skills are crucial in society today. Libraries should offer 
training to help incarcerated people learn how to become digitally literate6.  

• Digital access: Incarcerated people should have access to digital services and materials at 
no cost. Incarcerated people should have controlled access to digital legal resources. These 
legal resources should include legal databases. Access to the internet should only be limited 
as required by law or sentencing restrictions. 

• External Material Access: Incarcerated or detained people should be able to acquire 
materials from outside of the carceral facility. 

When free people, through judicial procedure, segregate some of their own, they incur the duty to 
provide humane treatment and essential rights. Among these are the rights to read and to access 
information. The right to choose what to read is crucial, and the suppression of ideas is fatal to a 
democratic society. The denial of intellectual freedom—the right to read, to write, and to think—
reduces the humanity of those segregated from society.  

 

1Procunier v Martinez, 416 U.S. 428 (1974) 

https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread#Notes
https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread#Notes
https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread#Notes
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2 28 CFR 540.71(b): “The Warden may not reject a publication solely because its content is religious, 
philosophical, political, social or sexual, or because its content is unpopular or repugnant.” 
3 “Challenged Resources: An Interpretation of the Library Bill of Rights,” adopted June 25, 1971 by the 
ALA Council; amended July 1, 1981; January 10, 1990; January 28, 2009; July 1, 2014; and January 29, 
2019. 
4 “Access to Library Resources and Services for Minors: An Interpretation of the Library Bill of Rights,” 
adopted June 30, 1972, by the ALA Council; amended July 1, 1981; July 3, 1991; June 30, 2004; July 2, 
2008 under previous name "Free Access to Libraries for Minors"; July 1, 2014; and June 25, 2019. 
5 “Services to People with Disabilities: An Interpretation of the Library Bill of Rights,” adopted January 
28, 2009, by the ALA Council under the title "Services to Persons with Disabilities"; amended June 26, 
2018. 
6 A person who has the ability to use information and communication technologies to find, evaluate, 
create, and communicate information, requiring both cognitive and technical skills. 

Adopted June 29, 2010, by the ALA Council; amended July 1, 2014; and January 29, 2019. 

Response: The approved interpretation has been published on the ALA website and will be 
published in the 11th edition of the Intellectual Freedom Manual. Here is a link to the updated 
webpage: https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread 

 

DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#20, COMMITTEE ON LEGISLATION 
REPORT 

Implementation Action: The ALA Council ADOPTED the Tribute Resolution in Honor of FCC 
Chairwoman Jessica Rosenworcel: 

Resolved, that the American Library Association (ALA), on behalf of its members; 

1) Recognizes Chairwoman Jessica Rosenworcel’s commitment to broadband access for all 
communities and closing the digital divide. 

2) Expresses our gratitude for her leadership, contributions, and public service, as well as her 
support and friendship to libraries.  

Response: The finalized resolution can be found here: https://www.ala.org/virtual-llx-and-annual-
conference-council-meetings 

 

 

 

 

 

 

http://www.ala.org/advocacy/intfreedom/librarybill/interpretations/challenged-resources
http://www.ala.org/advocacy/intfreedom/librarybill/interpretations/minors
http://www.ala.org/advocacy/intfreedom/librarybill/interpretations/servicespeopledisabilities
https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/prisonersrightoread
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DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#17, POLICY MONITORING COMMITTEE 

Implementation Action: The ALA Council APPROVED, ALA CD#17, Merge B.1.2.1 into B.1.2 as follows:  
 
B.1.2 Code of Professional Ethics for Librarians  

As members of the American Library Association, we recognize the importance of codifying and 
making known to the profession and to the general public the ethical principles that guide the work of 
librarians, other professionals providing information services, library trustees, and library staffs. 

Ethical dilemmas occur when values are in conflict. The American Library Association Code of Ethics 
states the values to which we are committed and embodies the ethical responsibilities of the 
profession in this changing information environment. We significantly influence or control the 
selection, organization, preservation, and dissemination of information. In a political system 
grounded in an informed citizenry, we are members of a profession explicitly committed to 
intellectual freedom and the freedom of access to information. We have a special obligation to 
ensure the free flow of information and ideas to present and future generations. 

The principles of this Code are expressed in broad statements to guide ethical decision making. These 
statements provide a framework; they cannot and do not dictate conduct to cover particular 
situations. 

1. We provide the highest level of service to all library users through appropriate and usefully 
organized resources; equitable service policies; equitable access; and accurate, unbiased, and 
courteous responses to all requests. 
2. We uphold the principles of intellectual freedom and resist all efforts to censor library 
resources. 
3. We protect each library user’s right to privacy and confidentiality with respect to information 
sought or received and resources consulted, borrowed, acquired or transmitted. 
4. We respect intellectual property rights and advocate balance between the interests of 
information users and rights holders. 
5. We treat co-workers and other colleagues with respect, fairness, and good faith, and advocate 
conditions of employment that safeguard the rights and welfare of all employees of our institutions. 
6. We do not advance private interests at the expense of library users, colleagues, or our 
employing institutions. 
7. We distinguish between our personal convictions and professional duties and do not allow our 
personal beliefs to interfere with fair representation of the aims of our institutions or the 
provision of access to their information resources. 
8. We strive for excellence in the profession by maintaining and enhancing our own knowledge and 
skills, by encouraging the professional development of co-workers, and by fostering the aspirations 
of potential members of the profession. 

9.  We affirm the inherent dignity and rights of every person, and work to recognize and dismantle 
system and individual biases; to confront inequity and oppression; to enhance diversity and 
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inclusion; and to advance racial and social justice in our libraries, communities, profession, and 
associations through awareness, advocacy, education, collaboration, services, and allocations of 
resources and spaces. 

 

Adopted at the 1939 Midwinter Meeting by the ALA Council; amended June 30, 1981; June 28, 1995; 
January 22, 2008, and June 2021. (See “Policy Reference File: ALA CD#24.2 ALA Committee on 
Professional Ethics, Approved at the 2021 Virtual Annual Conference). 

Response: The ALA Policy has been updated to reflect the change. 

DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#25, ALA CD #25 BYLAWS COMMITTEE 

Implementation Action:  The ALA Council APPROVED, ALA CD#25, Section 8. Council Succession. 
 
Article VI. Council, Section 8. Council Succession. 
 
If a member is elected to the Council as a Councilor but declines the position during the period between the 
announcement of the annual election results and the seating of the new Council at the conclusion of the 
annual conference, the seat will be filled by the candidate who received the next highest number of votes in 
the annual election. If the election of a division or round table councilor was not contested, the division or 
round table shall accredit an interim councilor to the executive director of the Association in advance of the 
first Association meeting following the interim councilor’s selection. The interim councilor shall serve as a 
voting member of the Council to represent the division or round table until a councilor is elected in the next 
annual election and is seated in the new Council at the conclusion of the following annual conference. 

 
Response: This housekeeping edit has been made: 
https://www.ala.org/aboutala/governance/bylaws 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.ala.org/aboutala/governance/bylaws
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DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#27, COMMITTEE ON ORGANIZATION  

Implementation Action:  The ALA Council APPROVED, ALA CD#27 (Action 2), Replacement of Council 
Tellers Committee with adjusting the charge of the Election Committee as follows:  
 
To consist of six ALA members who commit to meeting electronically, or in person at ALA Headquarters, 
at no cost to the association. Includes a chairperson appointed annually. To monitor ALA elections for 
association officers, councilors, and constitution and bylaws by: 1) reviewing and certifying, before 
ballots are distributed for voting, that all election documents, practices and procedures are in 
accordance with the ALA constitution and bylaws and ALA policy manual; 2) resolving irregularities that 
may arise during the election process by promptly making a recommendation for appropriate action to 
the ALA president; 3) certifying the election results and reporting the results to the candidates and the 
ALA membership in a timely manner; and 4) certifying the election results for Committee on 
Committees, Planning and Budget Assembly, and Executive Board, and reporting the results to ALA 
Council in a timely manner. In addition, at the request of any ALA division or round table, the committee 
shall review any irregularities in the division or round table election process and advise the division or 
round table of possible resolutions. 

Response: The charge has been updated on the ALA website. 

 

DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#49, RESOLUTION ON ELECTIONS TO 
EXECUTIVE BOARD 

Implementation Action: The ALA Council APPROVED the Resolution on Elections to Executive Board 
 
Be it resolved that,  

1. The Executive Board forms an Ad-Hoc Committee to explore possibilities for ensuring diverse 
representation in ALA’s Executive Board including but not limited to the possibility of those 
standing for election to the Executive Board not be limited to Council members. The Ad-Hoc 
Committee will report to the Executive Board with recommendations by October 2025.  

 

Response: The Ad-Hoc Committee will report to the Executive Board with recommendations by 
October 2025. 
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DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#47, THE ALA HONORARY MEMBERSHIP OF SKIP 
DYE 

Implementation Action: The ALA Council ADOPTED, ALA CD#47, the ALA Honorary Membership of 
Skip Dye 
 
Response: Press release: https://www.ala.org/news/2025/02/american-library-association-
names-skip-dye-honorary-member 

 
 

REPORT ON THE IMPLEMENTATION OF THE 2025 MAY COUNCIL ACTIONS 
 

DOCUMENT NUMBER/TITLE OF DOCUMENT: ALA CD#19.1, ALA EXECUTIVE BOARD REPORT 

Implementation Action: The ALA COUNCIL APPROVED, the following Interpretations: 

• Policy on Government Intimidation (APPENDIX #1) 

• Visual and Performing Arts in Libraries: An Interpretation of the Library Bill of Rights 

(APPENDIX #2) 

• Restricted Access to Library Materials: An Interpretation of the Library Bill of Rights 

(APPENDIX #3) 

• Access to Digital Resources and Services: An Interpretation of the Library Bill of Rights 

(APPENDIX #4) 

• The Universal Right to Free Expression: An Interpretation of the Library Bill of Rights 

(APPENDIX #5) 

• Education and Information Literacy: An Interpretation of the Library Bill of Rights (APPENDIX 

#6) 

• Exhibits, Displays, and Bulletin Boards: An Interpretation of the Library Bill of Rights 

(APPENDIX #8) 

• Challenged Resources: An Interpretation of the Library Bill of Rights (APPENDIX #9) 

• Access to Library Resources and Services for Minors: An Interpretation of the Library Bill of 

Rights (APPENDIX #10) 

• Labeling and Rating Systems: An Interpretation of the Library Bill of Rights  

(APPENDIX #11) 

• Diverse and Inclusive Collections: An Interpretation of the Library Bill of Rights (APPENDIX 

#12) 

https://www.ala.org/news/2025/02/american-library-association-names-skip-dye-honorary-member
https://www.ala.org/news/2025/02/american-library-association-names-skip-dye-honorary-member
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• Equity, Diversity, Inclusion, and Belonging: An Interpretation of the Library Bill of Rights 

(APPENDIX #14) 

The ALA COUNCIL DEFEATED, the following Interpretations: 

• Approval of Economic Barriers to Library Access: An Interpretation of the Library Bill of 

Rights (APPENDIX #7) 

• Approval of Access to Resources and Services in the School Library: An Interpretation of the 

Library Bill of Rights (APPENDIX #13) 

Response: The Intellectual Freedom Committee will reintroduce the previously rejected 
interpretations, incorporating updates proposed by the ALA Councilors after the May Special 
Council meeting, to the Council at the 2025 Annual Conference, in addition to twelve new 
interpretations. 
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