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This manual attempts to outline the practices, gaaces and principles to follow in the
selection and presentation of the Wilder Award. ild/as complete as possible, it cannot be
exhaustive. Therefore, it is important to userttaual as a guide and to go further for

guidance as needed.



FOREWORD

Laura Ingalls Wilder was born February 7, 1867a iittle log house in Wisconsin. Ms.
Wilder’s childhood was spent traveling west by aedewagon to Indian Territory in
Kansas, to Grasshopper Country in Minnesota, agwl titnthe Dakota Territory. She
became an elementary school teacher, married Alon@filder, and moved to Mansfield,
Missouri where she lived until her death at age 90.

Ms. Wilder's daughter, Rose, grew up listening ¢o imother’s stories of those pioneer
days. She urged her mother to write them dowtabdther children could enjoy them. In
the 1930’s and 40’s Ms. Wilder recorded her mensanea children’s series as the “Little
House” books. The honesty and detail of the baoékes them interesting historical and
social documents of the period. The “Little Houbebks have attracted interest from
scholars since they represent a rare example oépiditerature written from a child’s
perspective.
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History and Purpose

The Wilder Award originated among children’s libears who

... had long wished to express in some sigmfigey their deep appreciation to
Mrs. Wilder. This desire grew in intensity upon fheblication in 1953 of the
beautiful new edition of the author’s eight bookghwilustrations by Garth
Williams. The section for work with children of ti@alifornia Library Association
took the lead and appointed the Committee for Léngalls Wilder.

On January 22, 1953, this committee sent a repdhe Children’s Library
Association concerning the recognition of Mrs. ifg place in the field of
children’s literature. The purpose was to determwhat ideas might develop, or
what steps might be taken on a nationwide basistiat we, who work so closely
with boys and girls and their books, and are mostedy aware of the debt of
gratitude owed to Laura Ingalls Wilder, may selze opportunity before it is too
late, and have no occasion in the future to reaymgtpossible inaction and
procrastination.” Among the ideas proposed wasttablishment of an award in
her name.

A year later, in February 1954, the Executive Bazfrthe Children’s
Library Association “concluded with unanimity ofeieng, based on widespread
expression of hope and conviction from the membgyshat it was important to
honor Laura Ingalls Wilder.” A committee on the kadngalls Wilder Award was
appointed to draw up plans. (Harriet G. Long, “Tlaeira Ingalls Wilder Award,”
Top of the Newslan. 1965.)

The Laura Ingalls Wilder Award was first awardedl®54 to Laura Ingalls Wilder. It was
presented every five years from 1960 to 1980, etlege years from 1980-2001, and it is
now given every two years.

Originally, the committee developed a slate and&h8C membership voted on the award
recipient. In 1989, the ALSC Board approved revisedhods of selecting the Wilder
Award so that the committee has sole responsilidityhe selection of the recipient based
on membership input and committee discussion.uhe 1992, the ALSC Board approved
that the chair and one member be elected by thebmiestnip (in the spring elections), that
two remaining members be appointed by the ALSCiéeasin the Fall. In June 1998, the
ALSC Board approved upon the recommendation offiider Committee, presenting the
award every two years and increasing the numbeomimittee members to five. The chair
and two committee members were elected by the miesiipen the ALA/ALSC elections

in the spring. The ALSC President appointed theaiamg two members in the fall. In
May 2008, the ALSC Board approved that the ALSC tership would elect the three
committee members in the spring elections, evergrogear, and the ALSC President
would appoint the chair and the one remaining cateaimember the following fall.

The purpose of the Laura Ingalls Wilder Award isg¢oognize an author or illustrator
whose books, published in the United States, haee @ period of years made a substantial
and lasting contribution to literature for childr@rhe recipient is presented with a medal
designed by Garth Williams.



Committee Function Statement

To select the recipient of the Wilder Award, esti®d by ALSC to give recognition every
two years to an author or illustrator whose boalslished in the United States have over a
period of years made a substantial and lastingibarion to literature for children.

The Committee

Three committee members are elected by the mempergéry other year in the
ALA/ALSC elections in the spring. The ALSC Presitlappoints the chair and one
additional member in the fall prior to the startcoimmittee term. The term is for two years.
(Revised, May 2008)

Terms

The Laura Ingalls Wilder Medal shall be awardedrgweo years to an author or illustrator
whose books, published in the United States, haee @ period of years made a substantial
contribution to literature for children.

Definitions

1. The term “author or illustrator” can mean cokaus or co-illustrators, and persons
who both write and illustrate. The person may bainated posthumously. Some
portion of the nominee’s active career in booksclutdren must have occurred in
the twenty-five years prior to nomination. Citizaipsor residence of the potential
nominee is not to be considered.

2. “Books” means more than one book.

3. “Published in the United States” does not inidhat first publication had to be in
the United States. It means that children’s bookttem and/or illustrated by the
nominee have been published in the United Statebités those books which are
to be considered in the nomination process.

4. “Over a period of years” means that at leastesofrthe books by the potential
nominee have been available to children for att lEasyears. Out-of-print books
may be considered as part of the nominee’s cortiitbu

5. “A substantial and lasting contribution” meahattthe books, by their nature
(and/or number), occupy an important place inditere for American children and
that over the years children have read the boo#éidlaat the books continue to be
read by children.

6. The term “literature for children” indicates thlhe committee is to direct its
attention only to the part of the potential nomiedetal work that is intended for
children (up to and including age fourteen). Itifer indicates that the committee
is to select on the basis of the literary or ddisterit of the books for children.



Criteria
1. In addition to the criteria implicit in the termadadefinitions, the committee may
wish to consider whether:

a. Some or all of the books are exceptionally outstamdnd leading examples
of the genre to which they belong.

b. Some or all of the books have established trendsawe been a leading
force behind new trends in children’s books.

2. Other awards (such as Newbery or Caldecott) shoatidhe considered when
nominating authors or illustrators for the Wildew#rd. All candidates who have
made a lasting contribution are eligible.

3. The committee, in making its selection of nominesbsuld be aware of the author’s
or illustrator’s entire body of work, and may basedecision for nomination on the
total body of work for children, or on those pontsoof the total body of work which
are of a substantial and lasting nature.

Priority Group Consultant

A Priority Group Consultant from Priority Group YAwards) is assigned to the committee
to deal with questions from the Chair and the cottemiregarding procedure, personnel,
and the eligibility of authors.

The Priority Group Consultant works with the Chaireview annually the procedures of
the committee and to make recommendations for impgathe process. The
recommendations range from those that can be ingriead easily to those requiring action
by the ALSC Board. The Priority Group Consultaisbavorks with the Chair to resolve
procedural and personnel issues as they come uguaastions about the eligibility of
books.

Committee members consult the Priority Group Cdastishould there be unusual issues
that the Chair cannot resolve, particularly issegsmrding the Chair.

ALSC Policies

ALSC POLICY FOR SERVICE ON THE LAURA INGALLS WILDER
MEDAL SELECTION COMMITTEE

ALSC affirms its confidence in the integrity of mbaers who are invited to be nominated
or appointed to serve on award committees, ankanntegrity of the officers or
nominating committees responsible for selectinglates. Because of the nature of the
work of such committees, those who serve on thest inelespecially sensitive to conflict
of interest situations and the appearance of impatyp The purpose of this policy is to
clarify the eligibility and responsibility of cardites asked to serve on such committees.

CONFLICT OF INTEREST



It is the policy of the Association for Library Sere to Children, its Board of Directors and
committees to insure that members in all of itsvétats avoid conflicts of interest and the
appearance of conflicts of interest resulting fithi@ir activities as members of committees
of the Association. In particular, no person shaalitain or appear to obtain special
advantages for themselves, their relatives, thapleyer or their close associates as a result
of their services on a committee.

A conflict of interest occurs when an individugdarsonal or private interests may lead an
independent observer reasonably to question wh#tkendividual's professional actions

or decisions are influenced by considerationsgiiicant personal or private interest,
financial or otherwise.

CONFIDENTIALITY

Committee members need to maintain a high degreerdgidentiality regarding the
committee’s discussions, both oral and written.odlinmittee members need to feel free to
speak frankly in a closed session, knowing that t@nmments will not be repeated outside
that room, and that they preserve the right tolspaathemselves outside of that closed
session.

Committee members are urged to discuss individwader consideration with others
throughout the year to obtain a variety of critioplnions. However, it is important to
remember that, in these discussions, committee rmesmbay express only their own
opinions, and may not quote the opinions of otleanmittee members or indicate in any
way whichindividualsare under consideration.

GUIDELINES FOR AWARD COMMITTEES

The Association for Library Service to Children ggiaa number of awards and it is very
important that conflicts of interest and the appaae of conflicts of interest be especially
avoided and that confidentiality be maintainedhie process of determining who should
receive the awards. It is a privilege to serve m@awaard committee and with that privilege
come specific responsibilities to assist the Assomn for Library Service to Children in
preventing conflicts of interest and the appearar@®nflicts of interest in the award
process. Each person who is nominated or appoiateerve on an award committee is
expected to consider carefully whether any of hisey personal or professional interests,
obligations, activities, or associations could oxedbly lead to even the appearance of a
conflict of interest, or breach of confidentialind to discuss any such potential conflicts
with the ALSC Executive Director prior to acceptithgg nomination or appointment.
Situations that arise after a committee membeiblegsn to serve should be directed to the
ALSC President, Committee Chair, Priority Group €altant, and Executive Director. The
final decision rests with the Executive Committee.

Those who accept a nomination or appointment taveard committee, should adhere to
the following guidelines:

1) Members who have written and/or illustrated df@ih’s books are eligible to serve, and
will not be eligible to receive the Wilder Medalrthg their terms of service on the
committee.

2) Members should not accept appointment or nomoinabd an award committee if they
have a close family relationship (parent, spous#ipg son/daughter) or a personal
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relationship with an author or illustrator whichubt reasonably be seen by an independent
observer to cause a conflict of interest.

3) Members of award committees should not revepgublicize any confidential
information learned through service on the commjtteor should they make such
confidential information available to non-commit@embers.

4) Members of award committees who run or partieipa social networking web sites or
software, including blogs, wikis, electronic dissias lists, and the like, should renigage
in any discussions about their ALSC award committegk, or about the status of eligible
individuals in relationship to these awards dutimgjr term of committee service.

5) Members may not serve concurrently on the AL®@rB and the Wilder Committee.

6) From time to time, the Association for Librargr@ice to Children may take other action
or establish such other guidelines as may be nagessthe Association’s sole discretion
to protect the integrity of the award process. @aes from prospective committee
members and candidates should be directed to teeufixe Director; situations that arise
after a committee member has begun to serve stheullirected to the ALSC President,
Committee Chair, Priority Group Consultant, and &xere Director. The final decision
rests with the Executive Committee.

MEETING ATTENDANCE AND ACCESS TO MATERIALS

1) Persons elected or appointed to the Wilder Cdtaeshould be able to attend all
required discussion and decision meetings schedotgtle Annual and Midwinter
meetings of ALA and follow procedures establishgdhe committee.

2) Persons elected or appointed to the Wilder Cdatamshould have ready access to a
comprehensive collection of children's books, whethrough a local library collection or
on interlibrary loan, so that they can easily abthie complete bodies of work of authors
and illustrators under consideration. Neither AL&f the committee chair can be expected
to provide copies of books for committee memberrsxamine.

Although these requirements may limit membershig@mmittee, wise selection requires
complete participation of all members of the conteeit

FREQUENCY OF SERVICE ON THE WILDER COMMITTEE

Members may serve more than once on the WildecaheCommittee, consistent with
ALSC Bylaws, Article VIII, Section 4.

Violation of any of the above guidelines may resuih dismissal from the award
committee and may preclude service from future awat committees.

Do you understand and agree to adhere to the guedefor service on the award
committee as outlined herein and agree to adhesedo other guidelines as the
Association for Library Service to Children may dadown from time to time?

Yes No

Signed:
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date
Name:

Please fill out and return the attached checklist.

Policy revised, October 2007
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Checklist for Prospective Wilder Committee Members

Please respond to the following questions. A “yasSwer does not necessarily preclude service on
the Wilder Committee. These questions are intenaledkert prospective committee members to
situations that may or may not pose a problemattsvers will enable the Executive Committee to
assess individual situations.

Are you an author and/or illustrator of at least ore published book for children?
Yes No

Do you have a close relative (i.e. parent, spousaffner, son/daughter) who is an author or
illustrator who may be eligible?
Yes No

Do you have a personal relationship with an authoor illustrator who may be eligible which
could reasonably be seen by an independent obserwtercause a conflict of interest?
Yes No

Do you run or regularly participate in a social networking web site or software, including
blogs, wikis, or electronic discussion lists Yes No

If you answered yes, please provide the web url:

Do you expect to have difficulty attending all reqired meetings in person at Annual
and Midwinter conference? Yes No

Do you expect to have difficulty accessing a comgrensive collection of children's
books? Yes No

Signed:

date
Name:

If you answered “yes” to any of the questions, péeeontact the Executive Director in the
ALSC Office before you accept a nomination or appoent to discuss your specific
situation. Failure to disclose such activitied v@hd to immediate dismissal from the
committee.

October 2007
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RELATIONSHIPS WITH PUBLISHERS

It is important to remember that members of an dwammittee should not solicit free,
personal copies of books from publishers. Membecgpat the appointment to a committee
with the understanding that they have access tkdhoHowever, committee members may
acceptunsolicitedbooks from a publisher. Nor should committee memiseticit

distributors for favors, invitations, etc. Howevémembers receive such, they should use
their own judgment in accepting. Distributors muistierstand that acceptance of such
invitations, favors, and unsolicited books in noprEluences the committee members’
actions or the final choice made by the committee.

ELECTRONIC COMMUNICATION

The Wilder Committee adheres to the “GuidelinesHlactronic Communication for ALSC
Committees.”

Adopted by ALSC Board on January 18, 2000

1. Access issues.

A considerable amount of routine committee commation can be handled electronically
if all members have convenient access to emaibiednd/or during the Midwinter
meeting, committee chairs should gather the folhganformation:

* Preferred email addresses of all members.

» Software information: i.e., word processing progsamuse, capability for
"attachments," etc.

» How often members check their email.

If one or more members do NOT have convenient adoesmail, it will be necessary to
use alternate means of communication so that nemamber is excluded from full
participation in committee business.

2. Protocols.

2.1. All committee business should be clearly ideitle on the subject line; i.e.,
cat.com. conference or massmedia.2000 program.

2.2. If messages require a response, the sendaldshdicate a response deadline. All
members should acknowledge receipt of the messattpe tsender, whether or not they
have a substantive response.

2.3. If the message requests discussion of an,isaeh respondent should reply to all
members of the committee.

2.4. Committee members are expected to participagkectronic discussions, just as they
would participate in discussions at conference mget

2.5. The chair should copy the priority consultamtall relevant correspondence.
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3. Record-keeping

3.1. Routine correspondence between conferencasmbdaeed to be saved. The chair
should keep a record of any decisions made, howawndrreport to ALSC headquarters
with the appropriate conference report.

3.2. Where appropriate, committees may establistleatronic archive for their records.
4. Privacy and confidentiality issues.

4.1. Committees with "sensitive" business suchvamds, should be aware of the
increased possibility of inadvertent leaks withcelenic communications media.
Committee members should decide what kinds of médion it is safe to transmit
electronically and limit their communications aatiogly.

4.2. Personal information about individuals (adgess phone numbers, etc.) should not
be posted on websites unless they are protecteddgemeral public access by secure
passwords.

5. Use of electronic discussion lists.

5.1. Committees are encouraged to use the ALS@ehec discussion list to
communicate with membership at large about thdivities and to generate discussion
about relevant issues. Agendas should be posteseksnn advance of conference.

5.2. Committees with the capability of establishabgctronic discussion lists may chose
to conduct their committee business through a @éelicdiscussion list.

5.3. The ALSC electronic discussion list should b®tused for the transmittal of routine
information intended for members of a particulamecaittee.

6. Virtual committees.

6.1. ALSC may determine that some committees caduxt their business entirely
online and designate these as virtual committees.

6.2. All members of virtual committees must havevanient access to emaiil.

6.3. It is recommended that the chair of virtuahooittees attend midwinter and annual
conference in order to participate in the divisieadership meeting and to conduct other
business.

6.4. It is particularly important that all membeisvirtual committees participate fully in
electronic discussion of committee business.

6.5. In order to facilitate input from membersagle about committee business, virtual
committees should be sure to announce their eldcteyendas on the ALSC discussion
list well in advance of decision deadlines andcstoblomments from the membership.
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7. Virtual participation on traditional committees.

7.1. The ALSC vice-president/president-elect, gexsi, or a committee chair may
determine that one or more members of an apprepr@nmittee may be designated
virtual members. Virtual members participate intalsiness of the committee but are not
required to attend conference meetings.

7.2. Itis recommended that no more and 25 % ofcanymittee be virtual members.

7.3. Care should be taken that virtual committeenbers are allowed participate in all
business of the committee, including discussiomk\aring. It is recommended that each
virtual member be paired with a buddy who atteramtd@rences and takes responsibility
for ensuring the virtual member's inclusion. Imsocases, it may be necessary to arrange
electronic or telephone communication during caariee in order to gather input or votes
from the virtual member.
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PART II: COMMITTEE WORK
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Welcome

Serving on the Wilder Committee is a rare profassi@xperience. Once the committee is
complete, it is recommended that the Chair semtterlof welcome to the membership.
The letter might include an outline of the yearsrkwand up-coming issues. It is usually
accompanied by relevant enclosures (e.g., the 'yeglendar, the roster, guidelines for
book discussion, etc).

Calendar
It is the responsibility of the Chair to establaid distribute a calendar of the years’ work
as soon as possible. It is the responsibilityomhmittee members to meet all deadlines to

assure that the selection process is orderly amelyi

Attendance at Meetings

Committee members are expected to attend all afneetings at both Midwinter Meetings
during the two years of service on the committdee Fommittee may need to meet at least
twice during each conference. Attendance is reguat the Annual Conference during year
one of the committee term, but not the Annual Caarfee during year two at which the
award is presented. (See the list below.)

Note ALA Policy 4.4 and 4.5 No member shall serve concurrently in more thaeehr
separate positions, and committee members are expiecattend all meetings (Midwinter
and/or Annual conference).

At the Midwinter meeting at which the selectiorarmounced, the committee members will
also want to be present on the Monday morning whertommittee chairs telephone the
award winner or editors prior to the official presmference. Committee members should
remain after the pres®nference for photographs. Consider these spexgaits when
scheduling travel plans.

Election (Spring)
Appointments (Fall)
Midwinter Meeting (Winter) - Preceding start ofrte
Optional attendance. Incoming chair invited temd Division Leadership.
No Wilder Committee meeting.
Annual Conference (Summer)- Year One
Committee Chair attends Division Leadership
No Wilder Committee meeting.
Midwinter Meeting (Winter) —Year One

Organizational meeting
Attendance required. Closed meeting.
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Annual Conference (Summer) — Year Two
Review slate of contenders and begin discussingwloek.
Attendance required. Closed meeting.

Midwinter Meeting (Winter) — Year Two

Selection of winners

Attendance required. Closed meeting.

Committee term officially ends at the adjournmeintadwinter.

Annual Conference (Summer) —Committee term hadunbet
No meeting

Presentation of the award

Attendance not required, except for chair.

There may be times when, under unusual circumssatioe committee does not meet in
person at conferences. (Such meetings can ortglden accordance with rules laid down
by the ALSC Board.) At such times the committeg/mmeeet together — but not separately
— via teleconferencing or videoconferencing. Thehg the case, all members must make
themselves available at the appropriate time foh sneetings.

Schedule of Events

The following is a suggested schedule of eventswilhtake place over the course of a 2-
year term:

|I. Before the Start of Term

a. Fall — After the Election of Chair and Two Members
i. The President appoints additional committee memi@osmittee
members learn of their appointment in the fall poiag the year in
which their term begins. The incoming chair shaedd a letter of
welcome to each committee member at the time obiappent.
Committee members should solicit nominations from t
membership, etc. during this tiperiod.
b. Midwinter
I. This is an optional meeting for the chair sincettren begins at the
conclusion of Midwinter. However, if the chairatending
Midwinter, he/she should plan to attend ALSC Dieisieadership
on Saturday morning if at all possible. The incognchair will meet
with your Priority Group Consultant and the curramard chair.
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lI. Term Begins (at Close of Midwinter)

a. Spring
i. The Chair should solicit nominations from the mershg through
the ALSC newsletteiChildren and Libraries, the Journal of the
Association for Library Service to Childrethe ALSC website, the
ALSC listserv, a press release to appropriate garmwhen talking
or corresponding with ALSC members, & at the ALS€mibership
meeting.

b. Annual Conference
i. The committee chair attends the ALSC Division Lealdg Meeting
on Saturday.

ii. Inthe past the committee has not met, the chayrchaose to hold
an informal meeting for those members who are ditgnconference
so that introductions can be made.

c. Fall
i. The Chair should continue to solicit nominatiorenirthe
membership.

d. Midwinter
i. Meet at Midwinter to organize the work of the cortte®, and to
collect nominations from the committee. The ageimdludes:
1. Review of the Laura Ingalls Wilder manual
2. Discussion about voting procedures for selectinpinees
and for choosing the winner
3. Review of the list of nominees submitted to the iChad to
committee members.
4. Shape a short list of nominees (This list is findb
nominations are accepted after this Midwinter nmegji
5. Make committee assignments, which may include a
presentation at the summer conference of the dgatidns of
a specific nominee. This presentation may include
biographical information, a listing of awards arahbrs,
bibliography of books for children and a discussatout the
nominee’s substantial and lasting contributionhibdren’s
literature.
6. These are suggestions for procedures and may beatiiee
discretion of the committee.
e. Spring
i. The committee must read from the entire body ofkea@f those
nominated, and be prepared to participate in avewf the works
for the required meeting at annual conference.idRang a list of
titles is not enough. The works of nominees mestdsead and
reevaluated.
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f. Annual Conference
i. The agenda should include:
1. Areview and discussion of the works of each nomine
2. A conscious effort to shape the nominee list tooakable
number for the following Midwinter meeting (a vagin
procedure will be established by the committee).

g. Fall
i. The committee must continue reading from the bddyarks of
those authors and illustrators on the final list.

h. Midwinter (Selection) Meeting

i. The Wilder winner is selected.

ii. The committee Chair will be supplied with the profiems used to
submit the pertinent information on the recipienttte ALA Public
Information Office (P1O). Once the winner has bselected, the
committee assists the Chair with the drafting ef piness release. On
the morning of the official press conference, tbmmittee should
arrive early at the ALA Press Office to be presehén the
committee Chair makes the phone calls to the aveardeéhe
committee should plan to attend the press conferenc

[ll. Term ends at close of Midwinter Selection Meeting
a. Spring
i. Chair prepares and submits award presentation ksn@athe ALSC
office.
b. Annual Conference (Award Presentation)

i. Chair presents medal at the Newbery/Caldecott/WiB#anquet, held
at the Annual Conference.
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Access to Materials

The Wilder Committee members are responsible ftainimg copies of books by authors
nominated for the award.

Communication

Electronic communication facilitates the distrilautiof information from the Chair to
committee members, and the regular discussionamfgpiural issues. The Committee
adheres to the “Guidelines for Electronic Commutnbcafor ALSC Committees,” as
adapted by the ALSC Board and as posted on the AkSICpage at
http://www.ala.org/alsc/quide_electroniccomm.htand on page nine of this manual.

Committee members are not free to communicate @@t other about committee work
without going through the Chair. All e-mail frommamittee members is directed to the
Chair unless the Chair invites open discussion oratger of concern. The Chair will
establish ground rules for electronic communicabgrihe committee at the beginning of
his/her term. At times, the Chair may invite opkscussion on a matter of concern. The
Chair facilitates such open discussion.

As a practical matter, e-mail is not used for saitte discussion. It is not a substitute for
face-to-face discussion of authors.

Since the committee’s electronic communicationeisegally confidential, there are several
ways to better insure confidentiality. For e-maitlude the word “confidential” on the
subject line or as part of the transmission optidAsr FAX communication, include the
word “confidential” on a cover sheet.

Suggested Voting Procedures

Under the direction of the chair, the committee m&guss and agree upon any of the
following procedures for shaping the list:

a. Consensus: general agreement or opinion

b. Oral vote (for example, use a vote of three to kee@pminee on the discussion
list when shaping the final list of names)

c. Secret written ballot for final selection

d. Any combination of voting strategies

There must be a final vote. One name from thd fismust have four or more votes from
the committee to be declared the winner. Voting @imination of final nominees will
continue until one nominee has four votes.

The winner must be a committee decision with streuqgport from each member.
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Preparation

Committee members are urged to prepare for thésyaark in many ways:

* Review the terms, criteria, and definitions govegiihe award.

» Take part in book discussions. Book selection mget workshops, classes, and
professional associations provide opportunitiestah discussion.

* Read books written and/or illustrated by previowsua winners and look toward
defining and refining a critical viewpoint.

» Write critical analyses of authors or illustratbessed on the award terms, criteria, and
definitions.

» Read articles about the Wilder award.

Eligibility

It is important to verify that
1. the books by nominated authors and illustratorehmen published in the United
States
2. that some of the books have been available farest lten years prior to the
nomination
3. that a portion of the nominee’s active career ioksofor children must have
occurred in the twenty-five years prior to the noation.

Note-Taking

From the outset, committee members need to deselm@ convenient system for taking
notes about each book that is read. Some prdiler@ard system; others keep a binder
with notes, sometimes organized with tabs.

No matter what system is used, the notes themsebex$ to speak to the Wilder Award
criteria. Succinct and specific notes clarify thimg and aid in the Midwinter Selection
Meeting discussion. In addition, some committeenimers keep complete bibliographic
information on each book, a short summary, andtigalrstatement, noting both strengths
and weaknesses based on the award criteria. Agtres work begins, the Chair
sometimes asks committee members to share ideiakiog notes with the whole
committee.

It is recommended that notes be taken on each raartiobillustrator that is considered.

Notes about authors and illustrators not thoughietgerious contenders may shorten as the
year progresses. It is important to rememberahaiok not impressive on first reading

may prove more interesting later on. Re-readirfeeiguently required. Notes record first
impressions and measure changes in thinking.

Committee members do not usually bring a persamay of every author’s or illustrator’s
book under consideration to the Midwinter Selectiteeting. Therefore, notes need to
include references to specific page numbers amplioted passages to justify specific
points to be made during discussion.
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Many committee members collect professional reviefititles under consideration.
Although reviews are not to be quoted during distus they raise questions and clarify
opinion.

Suggestion Process

The Chair solicits suggestions of eligible autremsd illustrators from committee members
at the first Midwinter meeting. Committee membars asked to suggest authors and
illustrators deemed to be strong contenders basékeoaward criteria.

The suggestion process serves several importaatidms. Of course, it encourages
committee members to identify strong contendetrslsb alerts committee members as to
which authors and illustrators merit consideratigrthe group. Then too, the suggestion
process helps committee members begin to weighvwelstrengths and weaknesses of
authors and illustrators based on the award aiiteri

Suggestion deadlines are listed on the calendablesied at the beginning of the year.
Suggestions may be submitted to the Chair by e4maiieet designated deadlines. The
Chair needs to receive notification should a corteaimember have no suggestions to add.
Suggestions sent by U.S. mail or FAX mustéeeivedby the designated deadlines.

Serious consideration is to be given to all suggkauthors and illustrators including those
with minimal support. Sometimes support growsrafamparison to other authors and
illustrators under consideration.

Committee members are urged to suggest all strotipes and illustrators for
consideration, and they are also urged not to ogadrthe suggestion list. Overloading the
list undermines its function to focus attentionstrong contenders. Committee members
need to consider each author and illustrator vagard to the award criteria and suggest
only those authors and illustrators deemed to toemgtcontenders.

There are no set parameters as to the number géstigns a committee member may
make. Some members suggest more authors andattustthan others. In the suggestion
process, it is important for committee members tweforward only those authors and
illustrators deemed strong enough to merit caredakideration by the whole committee.

In summary, it is the responsibility of committeembers to make suggestions by the
designated deadlines and to consider carefullsuglyested authors and illustrators.

Participation of ALSC Membership

ALSC members-at-large are encouraged to participatee selection process by
submitting authors and illustrators for considenatio the Chair.

It is the responsibility of the Chair to call fanthors and illustrators to consider through the
ALSC listserv, on the ALSC Website, in tAeSConnectNewsletter , and i€hildren and
Libraries: The Journal of the Association for LilbyeService to Childrefif there is an
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edition at the appropriate time of the year). adidition, the Chair may call for authors and
illustrators to consider on other listservs havimglo with children’s literature. On an
individual basis, committee members also may calblithors and illustrators to consider
from members-at-large.

Authors and illustrators submitted for considenaiy members-at-large are forwarded to
the Chair. The Chair distributes this informattorcommittee members in a timely
manner.

The Chair and other committee members promotedstén the award in a number of
ways. They:

* Encourage ALSC members-at-large to submit authmdslastrators for consideration
prior to Year One Midwinter meeting.

» Encourage and/or organize mock Wilder Award boakusions. (Results are
welcome by the committee).

» Talk about the award within the children’s book eounity, at schools, and at state and
local library conferences.

» Encourage discussion of eligible authors and ilists on appropriate listservs before

selection and of the winners after selection.

Interest local news media in covering the award.

Committee Participation

The selection process depends on the full paaiimp of committee members. Therefore,
it is important for all committee members to idgntobtain, read and consider works by
eligible authors and illustrators; meet designatggiestion deadlines; communicate with
the Chair as needed; participate in electronicudisions as needed; and contribute to
discussion at required meetings.

ALSC is grateful for the full participation of conittee members. In recognition of their
commitment, the Chair sends two letters of apptieciao the employers/supervisors of
committee members—one at the outset and one abti@usion of committee service.

In addition, committee members sometimes notify leygrs/supervisors about their work
on the Wilder Committee independently. Also, tégn notify local newspapers,
professional organizations, and/or their own aluorganizations of their work. The
resulting notice underscores individual participatas well as the work of ALSC and ALA.

At the Annual Conference, the committee usuayews and discusses the works of each
nominee. At the Midwinter Selection meeting, ikcussion of authors and illustrators
under consideration is central to the selectiowgse. For these discussions, committee
members are asked to adhere to helpful guidelines:

» Speak loudly and clearly.

» Speak to the group as a whole. Refrain from peicainversations during the meetings.

» Speak briefly and to the point. That is, spealy ¢mlthe terms, criteria and definitions
of the Wilder Award.
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» Listen openly to other committee members.
* Respond thoughtfully to what others have to say.
* Make comparisons but only in relationship to otblggible authors and illustrators.

Confidentiality of Discussion and Selection

There is a need to maintain a degree of confidiégti@garding the committee discussions,
oral or written, e-mail or fax. Do not forward e-inta anyone outside of the committee.
Our reason is to ensure the privacy rights of @her

Please remember, then, that the following itemshatdor public discussion at any time--
prior to, during, or following the selection of thevard:

1. Reasons (other than your own) given by indivicdwanmittee members for
supporting or removing an author or illustratomfirgonsideration.

2. Specific authors or illustrators under consitiera

3. Details of the votes, if the committee votedlmnominees.

The committee’s reasons for selection of the reaipwill be announced by the Chair (or a

designate) at the press conference, in press esleaisd in the announcement articles.

Responsibility for confidentiality continues afteee award is announced in terms of

personal conversations, speeches, talks to gretpsjuring the months and years to

follow.
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PART Ill: ROLES AND RESPONSIBILITIES
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Introduction

The Wilder Committee is responsible for selectimg award winner. The Wilder
Committee Manual describes the policies, practiaed,procedures that guide the
selection process. It describes the roles andnsspilities of committee members and of
the Chair as well.

The Chair, the Priority Group Consultant, ALSC fistaembership, award and Notable
Children’s Books Committee chairs, the ALSC Boaml] the ALSC President), and the
ALA Public Information Office have specific roleadresponsibilities. The checklists
below with those roles and responsibilities are pahensive but not exhaustive.

Committee Chair Responsibilities

The Chair is a voting member of the committee witlthe rights and responsibilities of
other members.

The Chair’s responsibilities include setting theegdor discussion. This can be done by
accepting all pertinent statements, providing fieadership in moving discussion away
from tangents and back to criteria-based discussioth providing opportunity fall
members of the committee to contribute to the disicun.

In addition, the Chair will

» arrange meeting schedule for Midwinter Meetinghwibnference arrangements,
requesting a room for a closed meeting (by Septebe

» establish calendar and mailing procedures for timergittee and send committee
roster to all members (November).

» conduct all meetings of the committee (Midwinterhal).

» answer all correspondence promptly and send caoial correspondence to the
ALSC President, ALSC office, and the Priority GpoQonsultant (all year).

» arrange the summer committee meetings at Annuale@amce with ALA
Conference Arrangements (October).

* notify awardee (Midwinter).

* prepare announcement of award (Midwinter).

* prepare committee reports before and after Midwikteetings and Annual
Conferences (January/June)

» write letters of appreciation to members’ supemsgdollowing the selection of the
awardee (January/February, sample in materials fr@wvious chair)

» write introduction speech for Wilder Award (Spring)

» send all committee files to ALSC office (February).

* maintain communication with ALSC office and Prigrieroup Consultant (all
year).

 inform Priority Group Consultant of committee memsberho are especially good
or those who are weak.

* review Wilder manual and make suggestions for im@neent to Priority Group
Consultant
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Priority Group Consultant Responsibilities

The priority group consultant will
» assist the committee and Chair with procedural@erdonnel problems when
needed.
» serve as first point of contact for committee Chair

ALSC Staff Responsibilities

The ALSC staff

» sends letters of invitation to new committee meralagPresident’s instructions,
(November).

 distributes manuals to new committee members (Dbeem

» arranges for meeting rooms for both the Annual €arfce and Midwinter
Meeting, after the Chair confirms the meeting tamith ALSC office liaison.

» provides Chair with telephone assistance for nioiiffthe awardee.

» with the ALSC President and ALA’s Public Informati®ffice (PIO) arranges
announcement of the awardee (Midwinter).

» with PIO ensures availability of press release (Mider).

» assists PIO with publicity (Midwinter).

» handles all ALSC office correspondence relatedhéoaward.

» arranges for engraving of medal.

» provides Chair with copies of former introductiqgresches, deadline for
presentation speeches, and information on bangoeggures.

» brings medal to Annual Conference for presentation.

ALSC Membership Role

On an ongoing basis, ALSC membership will
» submit nominations for consideration prior to tleencnittee’s Year One
Midwinter meeting.
* promote community interest about the award; digtebnformation about the
award
» promote and participate in mock Wilder award discus

ALSC Board Responsibilities

Members of the Board will
» regularly, or on request, review and reaffirm tbenmittees charge, criteria,
procedures, etc.
» deal with conflict of interest of committee memb#nsecessary.

ALSC President Responsibilities

The President will
e appoint two committee members.
* make appointments to fill committee vacancies dassary.
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» deal with conflict of interest of committee memb#nsecessary.

preside at press conference and awards ceremony.

Public Information Office (P10) Responsibilities

The Public Information Office

provides guidelines for preparation of press ree@aformation; explanation of
why books are truly distinguished and biographisgdrmation on winning author
designates format and deadlines for submissionfofmation/books needed to
prepare press release

prepares information for press release in printfandALSC web page based on
information submitted by committee

briefs Chair on arrangements for notifying winnansl for the press conference
provides time, equipment and space for Chair toewall to phone winners
before the press conference (preferably a spedia@repto allow committee
participation)

arranges for press conference.
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PART IV: APPENDIX
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Laura Ingalls Wilder Award
Sample Employer/Supervisor Information
Please supply the employer/supervisor informatma &etter can be sent to your

employer/supervisor regarding your participationttoe Wilder Award Committee. You
may list as many names as you like.

Your name

Supervisor's Name

Supervisor’s Title

Name of Institution

Mailing Address

Supervisor's Name

Supervisor’s Title

Name of Institution

Mailing Address
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Laura Ingalls Wilder Award

Sample Letter to Employer/ Supervisor #1

April 1, 200X

Dear ,

Please accept our congratulations and gratitudgdiar support of

during her/his term on the Association for Libr&grvice to Children’s Laura Ingalls
Wilder Award Committee.

Well over 5000 trade books are published for ckiddeach year, and many are
informational books. In accepting an appointmeath committee member has made a
professional commitment to be involved in an ineeasd time-consuming process:
Reading, evaluating, discussing, and ultimatelg&@ig the year's most distinguished
informational books. Needless to say, already-peltticed reviewing and evaluative
skills will be further honed and heightened.

In June our committee will meet during the ALA Amh@onference in XXX. We will
meet to make our selections in January 200X in XXXe award presentation will be at
the ALSC Newbery, Caldecott, Wilder Banquet in XX¥XJune 200X.

Thank you again for your support during this setecprocess.

Sincerely,

Chair, 200X Laura Ingalls Wilder Award Committee
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Laura Ingalls Wilder Award
Sample Letter to Employer Supervisor #2
March 1, 200X

Dear )

Please accept our congratulations and gratitudsgodiar support of during
her/his term on the 200X Laura Ingalls Wilder Aw&dmmittee. As you probably
know, the award is administered by the AssociattoriLibrary Service to Children, a
division of the American Library Association.

For your information, the winners, announced inuday, are as follows:

XXXXXXXX XXX XXXXXXXXK

Well over 5000 trade books are published for ckildeach year, and many are
informational books. Itis an enormous professi@eanmitment to be involved in the
intense and time-consuming selection process: Rgadvaluating, discussing, and
selecting the year’s most distinguished in inforional books.

The Wilder Committee met in June at the ALA AnnGainference in XXX. We met in
XXX in January to make our selections. The awaritlsbe presented at the ALSC
Newbery, Caldecott, Wilder Banquet in XXX in Jur@0X.

On behalf of ALSC | thank you for your support dwgithis exciting Wilder Award.
was instrumental in launching the awadisetting the highest standards in
terms of process and informational books.

Thank you again for your support of nd the 200X Wilder Award.

Sincerely,

Chair, 200X Laura Ingalls Wilder Award Committee
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Laura Ingalls Wilder Award

Sample Note-Taking Form

Author:
Title:
Publisher:

lllustrator:
| suggested: Yes No | nominated: Yes No

Reviews: BCCB Booklist Horn Book PW SLJ Other
Subject/Summary

Quiality of writing (excellent, engaging, and distive use of language)

Quality of illustration (excellent, engaging, andtohctive visual material)

Organization (appropriate scope and sequence)

Documentation (appropriate citations to allow veafion of facts)

Clarity (delineation of fact and theory)

Accuracy (author authority; current, etc)

Stimulating presentation of facts, concepts, aredsd

Style of presentation (text, visual material, andkdesign appropriate for subject and
intended audience)

Features (index, table of contents, bibliograptyssgary, graphics, author note, etc)

Child audience (respect for children’s understagdabilities, and appreciation up to and
including age fourteen)
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Strengths

Weaknesses

Comments
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Laura Ingalls Wilder Award
Sample Nomination Ballot
Nomination Ballot (three nominations due XX, 200X

| recommend to the committee for consideratiorttierLaura Ingalls Wilder Award the
following three authors (not in preferential order)

Author:

Author:

Author:

name date

On another page, please write your justificati@eshents—your reasons for nominating
these books with regard to the award criteriae sBre to add your name and the date to
that page. Please single-space for easier repioduxy other committee members.

Nominations and justification statements are duexafXX, 200X. (Delivery deadline
for e-mail, U.S. Mail, and FAX as well).

E-mail address: / FAX number:

Mailing address:
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Laura Ingalls Wilder Award

SELECTION BALLOT

Ballot, Number

First Choice:

Sample Selection Ballot

Second Choice:

Third Choice:
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Laura Ingalls Wilder Award

Sample Voting Tally Sheet

Author/Title

1% place
4 points

(# votes times #
points)

2" place
3 points

(# votes times #
points)

3% place
2 points

(# votes times #
points)

total
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Laura Ingalls Wilder Award
Sample Press Release

NEWS
For Immediate Release Contact: Laura Schultep€oo
January 2001 312-280-2165

Milton Meltzer wins Laura Ingalls Wilder Award

Milton Meltzer, best-known for his works of histoal non-fiction, is the 2001 Laura
Ingalls Wilder Award winner. Meltzer is the autharBrother, "Can you Spare a Dime?:
The Great Depression 1929-1933;" "Ten Queens: &txrtof Women in Power;" and "In
Their Own Words: A History of the American Negro6581916."

"Meltzer's substantial and lasting contributionAimerican literature for children
spans five decades and continues to be a modehflanmational writing today," said
Wilder Award committee chair Pat Scales, who atsthe director of library services at
South Carolina Governor's School for the Arts ananidnities in Greenville. "Over the
years, children have read his books and expandsd khowledge of social issues and
historical events."

The Wilder Award honors an author or illustratorosh books, published in the
United States, have made, over a period of yeagsapatantial and lasting contribution to
literature for children.

The award was announced January 15 during the Aareliibrary Association
(ALA) Midwinter Meeting in Washington, D.C. The awd is administered by the
Association for Library Service to Children (ALS@)division of the ALA, and is named
for its first recipient in 1954.

Meltzer was born May 8, 1915, in Worcester, Maaad he now lives in New
York City. He was an American Book Award finalist 1981 for "All Times, All
Peoples: A World History of Slavery.” Meltzer alsmn the 1976 Boston Globe-Horn
Book Nonfiction Honor Book for "Never to Forget: &hlews of the Holocaust;" and
again in 1983 for "The Jewish Americans: A Historyheir Own Words, 1650-1950."

"I try to make readers understand that historyt ienly what happens to us,”
Meltzer said. "History is what we make happenctzaf us. All of us.”

The author's work covers a wide range of subjeetsh of which is meticulously
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researched and presented in a lively style thatesélks books stand out in the genre of
nonfiction. "Meltzer's commitment to his art formnd his respect for his readers
empowers young people to think creatively and aaily and take an active role in a
socially challenging world," Scales said.

Other members of the committee are: Jane Bothartwadkee; Marlene Lee,
Broward County Library, Fort Lauderdale, Fla.; aBdsan Veltfort, King County Library
System, Issaquah, Wash.

More information about the Wilder Award can be fdunat

www.ala.org/alsc/wilder.html
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Laura Ingalls Wilder Award

Sample Congratulations Letter to Winner

January 31, 2001

Milton Meltzer

Apartment 9G

263 West End Avenue

New York, New York 10023

Dear Mr. Meltzer:

Congratulations upon being selected as the 200dallagalls Wilder Medal winner! The
next few months will be busy ones as we prepar¢éhiiNewbery/Caldecott/Wilder
banquet where the Association for Library Servic€hildren (ALSC) will present the
Wilder Medal to you. The banquet will be held am8ay, June 17, 2001 during the
Annual Conference of the American Library Assocat{ALA) in San Francisco.

The script of your acceptance speech will be phbtisin the summer issue of the Journal
of Youth Services in LibrarieglOYS), the official journal of ALSC and the YouAgult
Library Services Association (YALSA), divisions AL A. The Horn Bookmagazine

also publishes the text of the speech in its Bdye. We work with Horn Botskeditor

to be sure we print the exact same speech andtdioate our production schedules. In
order to meet our deadlines, you will need to stilyaur manuscript (double spaced and
on a disk) to me by April 1.

The manuscript will, of course, be considered atenitial prior to the awards banquet.
For your information | have enclosed copies of ptaece speeches from earlier winners
of the Wilder Medal. The speeches are uniquegboerally range in length between 5
and 10 minutes.

Since 1976, the Newbery, Caldecott and Wilder dpegbave been recorded by Weston
Woods/Scholastic prior to the banquet. The cassapes are then distributed as a gift to
all banquet attendees. Copies of the tape aragnavailable after the conference from
the ALSC office at a nominal cost. The banquettgiare always pleased to receive the
tape as a memento of a special evening. | undelskeat a representative of Weston
Woods will contact you to arrange for the taping.
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Milton Meltzer
Page 2
January 31, 2001

As of this date, the site for the celebration im $aancisco has not been determined;
however, the evening’s activities usually folloyr@set schedule. Prior to the banquet, a
brief reception for the Medalists, Honor Book authand illustrators, Newbery,
Caldecott, and Wilder committee members and the@hb8d ALA board members will

be held from 6:15 p.m. to 6:45 p.m.

The banquet will begin at 7:00 p.m., the awards$ véglpresented from 8:30 to 10:00 p.m.
and a post-dinner reception for all attendeestailé place from 10:00-11:30 p.m. This is
just the outline for the evening’s events. Befitve Annual Conference, you will receive
complete details from the ALSC President, Virgiwalter, who presides as the evening’s
host.

If you have any questions about the arrangemenisufiolishing or recording the speech,
or the banquet and presentation itself, pleasdifeelto contact me. Again,
congratulations!

Sincerely,

Stephanie Anton
Interim Executive Director

Enclosures

Cc:  Virginia Walter, ALSC President
Pat R. Scales, Chair, 2001 Wilder Committee
Theresa Borzumato, Random House Children’s Group
Roger Sutton, Horn Book
Cari Best, Weston Woods/Scholastic
Paul Gagne, Weston Woods/Scholastic
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LAURA INGALLS WILDER AWARD WINNERS

Presented to an author or an illustrator whose $ao& published in the United States and
have, over a period of years, made a substantiblessting contribution to literature for
children. First awarded in 1954. Given every fieags between 1960 and 1980, and now
given every two years.

1954 Laura Ingalls Wilder
1960 Clara Ingram Judson
1965 Ruth Sawyer

1970 E. B. White

1975 Beverly Cleary

1980 Theodore S. Geisel (Dr. Seuss)
1983 Maurice B. Sendak

1986 Jean Fritz

1989 Elizabeth George Speare
1992 Marcia Brown

1995 Virginia Hamilton

1998 Russell Freedman

2001 Milton Meltzer

2003 Eric Carle

2005 Laurence Yep

2007 James Marshall
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