








2005-2006 EBD #4.16 rev.

TO:  

ALA Executive Board
RE:

Statement on Protected Disclosures 

ACTION REQUESTED/INFORMATION/REPORT:


Document presented for approval.

ACTION REQUESTED BY:



Finance & Audit Committee of the Executive Board

CONTACT PERSON:  Teri R. Switzer, ALA Treasurer




     teri.switzer@cudenver.edu
, 303/556-3523

DRAFT OF MOTION:

F&A recommends that the ALA Executive Board adopt the Statement on Protected Disclosures as reflected in 2005-2006 EBD #4.16 revised and dated January 24, 2006. 

DATE:  January 25, 2006

BACKGROUND:


Sarbanes-Oxley legislation on financial and accounting disclosure was a result of the fallout from the Enron scandal.  Although Sarbanes-Oxley was meant to apply to for-profit organizations, ALA financial management felt that “Best Practices” dictated that some of the provisions in the legislation could and should be applied to the ALA.  Note that the ALA is not subject to the provisions of Sarbanes-Oxley.  The ALA prides itself on its adherence to all federal, state and local laws and regulations related to financial and accounting disclosures, as well as, business ethics policies.  As a result, on a regular basis ALA financial management is in consultation with ALA’s auditors, Ernst & Young, and other financial consultants, and reviews its practices and policies.  Part of this review resulted in a “Whistleblower Policy,” which management forwarded to the Finance & Audit Committee.  F&A reviewed and made revisions to the document.  F&A recommends adoption of the attached document, “Statement of Protected Disclosures,” with procedures for implementation to be at the purview of the ALA administration.
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January 24, 2006

American Library Association

Statement of Protected Disclosures

The American Library Association (ALA) has instituted internal controls and operating procedures to detect, prevent, or deter fraudulent or dishonest conduct on the part of its employees and officers in performance of their Association-related duties.  Despite these safeguards, violations of laws, regulations, policies, and procedures which may constitute fraudulent or dishonest conduct may nevertheless occur.  When allegations of such conduct are reported as outlined below, the Association investigates them and as warranted, takes appropriate action.

For the purposes of this policy, fraudulent or dishonest conduct is defined as a deliberate act or failure to act with the intention of obtaining an unauthorized benefit.  Examples of such conduct include, but are not limited to:

•
theft;

•
forgery or alteration of documents;

•
unauthorized alteration or manipulation of computer files;

•
fraudulent financial reporting;

•
pursuit of a benefit or advantage in violation of the Association’s conflict of 

interest policy;

•
misappropriation or misuse of Association resources, such as funds, supplies, 

or other assets;

•
authorization or receipt of compensation for goods not received or services 

not performed;

•
authorization or receipt of compensation for hours not worked.

An allegation of such activities is called a “protected disclosure.”  An ALA employee or officer may not: (1) retaliate against an employee or applicant for employment who has made a protected disclosure or who has refuted to obey an illegal order, nor (2) directly or indirectly use or attempt to use the official authority or influence of his or her position for the purpose of interfering with the right of an applicant or an employee to make a protected disclosure to the Association.

The Association will take whatever action may be needed to prevent or correct activities that violate this statement.
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