ALA Recruitment Assembly Notes
June 30, 2008

ALA Annual Conference — Anaheim, CA

Attendees

Miranda Bennett, ALA Emerging Leader Program (University of Houston)

Julie Brewer (University of Delaware)

Beatrice Calvin, Program Officer, ALA HRDR

Virginia Cole, ACRL/WESS (Cornell)

Deborah Costa, RUSA (UCLA)

Denise Davis, Chair, ALA Recruitment Assembly, Simmons College GSLIS

Karen Kjaer, LITA (University of CA-Irvine)

Robert Labaree, University of Southern California

Larry Neal, PLA Recruitment Committee (Clinton-Macomb Public Library, Ml)

Connie Paul, ASCLA (Central Jersey Regional Library Cooperative)

Amanda Ros-Jackson, ALA Emerging Leader Program (Jackson George Regional ....)
and member of ALCTS

Loriene Roy, ALA President (Univ. of Texas School of Information)

Lorelle Swader, Director, HRDR Office

Conference Schedules

Lorelle provided an update on a resolution to be put before ALA Council:

ALA has been exploring the possibility of reducing the length of the Annual and Midwinter conferences.
A resolution to shorten them by one day will be discussed at this conference. If approved, the soonest
such a change would take effect would be Midwinter 2010. In addition to the length of the conference,
the change would include a shrinking of the “conference campus” e.g. from 250 rooms to 200, and no
more than 50% of each unit’s meetings could be scheduled during peak time slots. As related to the
HRDR Office, the schedule of the Placement Center would be reduced to Saturday and Sunday only.

LibraryCareers.org

The location of the site on the ALA web site preview page was discussed. Currently it can be located via
“Education and Careers” from the left menu, and via the top tab “Related Sites.” It was suggested it also
be linked from the JobLIST site, http://joblist.ala.org/

At this juncture, a key concern of the assembly is the positioning of the site’s template when the preview
transitions to the new web site structure. On behalf of the assembly, Chair Denise Davis will write a
letter to ALA’s Information Technology & Telecommunications Services (ITTS) unit and the
web site committee to advocate for a favorable evolution/positioning of the template, including the
insertion of a “© ALA American Library Association” at the top, as displayed on the ilovelibraries.org
site.


http://joblist.ala.org/

Reports on Recruitment Initiatives

ALCTS — Amanda Ros shared that the Education and Training committee has formed a “Task Force on
Competencies and Education for a Career in Cataloging.” The mission of the Task Force is to assess
the current state of education and employment in cataloging, recommending new programs that
seek to promote continuing education and training in the profession.

The Task Force will serve as an umbrella organization for three new initiatives:

1. A Cataloging Education Fellows Program to promote cataloging education, educational
programs such as workshops, and internship opportunities;

2. A program to connect cataloging practitioners and employers with library educators to
build upon the ALCTS/Committee on Education, Training, and Recruitment for
Cataloging (CETRC) Mentoring Program, link catalogers and employers with educators
in order to provide better internship and practicum opportunities, and establish a lecture
series to discuss current trends and future developments in cataloging;

3. A clearinghouse for cataloging resources for Internet resources related to cataloging,
including training courses, documentation, terminology and tools, as well as links to
cataloging related Internet resources.

National Diversity in Libraries Post-Conference - Julie Brewer distributed postcards to promote this
event, to be held in conjunction with the Kentucky Library Association and Southeastern Library
Association joint conference this October in Louisville, KY. The post-conference will focus on
Residency Programs, and is supported by the University of Kentucky Libraries and the Association of
Research Libraries’ Diversity Initiatives. The post-conference will be held on Saturday, October 4, 2008
at the William T. Young Library on the University of Kentucky campus. For more information contact
Jerome Offord, the Director of ARL’s Diversity Initiatives, jerome@arl.org

PLA — Larry Neal reported the division has established a “Grow Your Own @ Your Library Institutional
Scholarship” program. A complete description of this initiative can be found on the PLA site at:

http://www.ala.org/ala/pla/plaawards/growyourown.cfm

(From the site: “The primary goal of this program is to increase the number of public librarians.
The program will accomplish this by providing funds to institutions to enable them to “grow
their own” librarians from among select employees within their staffs. A corollary of the
program will be the development of successful models for growing your own that can be shared
with and implemented by the public library community.”)

Larry also reported that in May 2008, PLA members voted overwhelmingly in favor of changing
the organization’s bylaws. The new bylaws provide an opportunity for all members to
participate in PLA through the new Communities of Practice, http://www.ala.org/ala/pla/cop.cfm



http://www.ala.org/ala/pla/cop.cfm

2008 Emerging Leaders project — The Recruitment Clearinghouse

Two members of this year’s Emerging Leaders project for the Recruitment Assembly, Miranda Bennett
and Amanda Ros, presented to the group. They highlighted features of the enhanced wiki,
http://wikis.ala.org/recruit/ via a live online demo. New content includes information about special
libraries, library schools and state libraries. The group made a concerted effort to increase content, to
assure that every category has at least one link to additional information. The Emerging Leaders also
followed up via e-mail with individuals they discovered during this content-enrichment process.

Miranda and Amanda reviewed the six expected outcomes for the project:

1. The Clearinghouse wiki will be better organized and easier to use.

2. The Clearinghouse wiki content will be more robust and up-to-date.

3. The Clearinghouse wiki will be more dynamic with interactive discussion among
individuals who participate in or want to learn how to participate in library career
recruitment.

4. The Clearinghouse will be better known to members of the library profession.

5. The Clearinghouse will inspire more people to participate in library career recruitment
initiatives.

6. The ALA Recruitment Assembly will be better known to members of the library
profession.

The Emerging Leaders group was pleased with the scope of the project and how it enabled them
to reach the majority of the expected outcomes. Miranda and Amanda also shared suggestions
regarding how future EL projects could continue this work for the Recruitment Assembly, e.g. a
concerted effort to link the Recruitment Clearinghouse wiki to relevant web sites, including sites
“outside of the library world.”

Many thanks to the Emerging Leaders, and their project mentor Julie Brewer, for the excellent
work carried out for the Recruitment Assembly.

Future proposals for the next Emerging Leaders program

Project proposals for next year’s Emerging Leaders program are due to ALA by August 1, 2008.

A conference call will be held on Wednesday, July 9, to discuss potential proposals to be
submitted by the Recruitment Assembly. It was agreed we would draw on the comprehensive
marketing plan submitted by the first group of Emerging Leaders in 2007 in order to continue to
implement some of the plan’s recommendations.

Next Meeting

Monday, January 26, 2009 from 8:00 to 10:00 a.m. at the ALA Midwinter Meeting in Denver,
Co.

Prepared by Denise Davis
7/24/2008
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