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EBD #5.7 
2016-2017 

 
 

TO: ALA Executive Board 
 
RE: Task Force on the Context of Future Accreditation update 
 
ACTION REQUESTED/INFORMATION/REPORT: 

Update on activities of Task Force on the Context of Future Accreditation 
 
ACTION REQUESTED BY: 

Peter Hepburn, task force chair and Executive Board member 
 
CONTACT PERSON:  

Peter Hepburn 
773.426.8082 
peter.hepburn@canyons.edu 

 
DRAFT OF MOTION: 

Move to extend the deadline for the task force report so as to be delivered in time for 
discussion at the April 2017 meetings of the Executive Board in Chicago 

 
DATE: January 17, 2017 
 
BACKGROUND: The attachment that follows includes information on task force activities to 
date as well as indication of next steps. 
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The Task Force on the Context of Future Accreditation has a complete draft in place. 
 
Lead author Dr. Nicole Cooke of the University of Illinois at Urbana-Champaign has taken 

disparate contributions and knit them into a unified report.  That report was shared with the task 
force members on Monday, January 9, 2017.  The task force members were invited to respond 
by e-mail, on ALA Connect, and in a conference call held on Friday, January 13, 2017. 

 
Although there was unanimous appreciation by task force members for the work that had 

been done by Cooke and the other authors, there was also substantive comment regarding 
content, format, and style.  Not all members of the task force currently feel ownership of the 
document. 

 
The report is significant in length and includes approximately a dozen recommendations.  

They address, among other issues, the following: 
 

• a perceived need for cyclical examination and – as appropriate – affirmation of 
the core competencies for librarianship; 

• a perceived need for a comprehensive skills accounting to provide a framework 
against which to measure competencies; 

• desirability of partnerships in accreditation; 
• the place of standardized licensure and continuing education requirements in the 

profession; and 
• bridging the gap between education and employer expectation. 

 
The task force has engaged in extensive research, outreach, and conversation in 

developing the report draft.  As a group, it had hoped to be able to meet the deadline of 
Midwinter 2017.  The holidays were too great an obstacle, however.  The task force seeks 
approval from the Executive Board for an extension to allow time for improving the report, for 
further discussion – and buy-in – from task force members, and for the Executive Board to receive 
the report and have sufficient time to consider it.  The goal is to have a report complete in time 
for the Executive Board meetings in Chicago in April, 2017. 

 
 


